
Citizen Support Organization (CSO) Name: ____________________________________________

Mailing Address: _________________________________________________________________

Telephone Number: ________________________ 

Website Address (required if applicable): _________________________________________ 

Check to confirm your Code of Ethics is posted conspicuously on your website. 

Statutory Authority: 
Section 20.2551, F.S., Citizen support organizations; use of property; audit; public records; partnerships. In summary, 
the statute specifies the organizational requirements, operational parameters, duties of a CSO to support the 
Department of Environmental Protection (Department), or individual units of the Department, use of Department 
property, audit requirements, public records requirements, and authorizes public-private partnerships to enhance lands 
managed by the Department. 

Section 258.015, F.S., Citizen support organizations; use of property; audit. In summary, the statute defines a CSO, 
requires authorization by the Division of Recreation and Parks, and specifies the use of property. This statute authorizes 
the Partnerships in Parks (PIP) program for state parks, the program’s operational parameters, CSO’s operational 
parameters, and donor recognition. 

YOUR MISSION AND LAST CALENDAR YEAR’S PROGRAM ACCOMPLISHMENTS: 
CSO’s Mission: (Consistent with your Articles and Bylaws) 

Describe Last Calendar Year’s Results Obtained: Brag! (List or discuss the past calendar year’s accomplishments and 
contributions. Cite specific support from last calendar year’s Annual Program Plan.) 

Describe the CSO’s Plans for the Next Three Calendar Years: 
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Florida Department of Environmental Protection 
CITIZEN SUPPORT ORGANIZATION 

2023 LEGISLATIVE REPORT 
(pursuant to Section 20.058 Florida Statutes) 



CSO’s LAST CALENDAR YEAR STATISTICS: 

Total Number of CSO General Membership: 

Total Number of Board of Directors: 

Total Volunteer Hours for the Board of Directors (From VSys - Work with your parks’ volunteer manager): 

PARK & CSO RELATIONSHIP: 
Do not duplicate by describing accomplishments and contributions in the summary. Brag in the above Results Obtained. 
Below, describe the relationship. 
Park Manager’s Comments on the CSO & Park Relationship and Support:  
Provide your perspective on 
• Changing developments of the park provided by the CSO.
• Effectiveness of the organization in fulfilling their purpose to support the park(s).
• Effectiveness of the Board of Directors in completing their Annual Program Plan.
• The relationship between the park and CSO. What went well? Are there areas of improvement?

CSO President’s Comments on the CSO & Park Relationship and Support: 
Provide your perspective on the relationship between the park and CSO. What went well? Are there areas of 
improvement? 
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SUMMARIZE FINANCIAL ACTIVITY FOR LAST CALENDAR YEAR, DIRECT PARK(S) SUPPORT & REVENUES:  
Program Services are costs related to providing your organizations’ programs or services in accordance with your 
mission. Describe and provide expenses that directly support the park(s). For established nonprofit organizations, 
program service expenses generally represent most of the overall expenses of the organization. For the last 
calendar year provide the total $ for each that apply. Do not use commas.

Building improvement, construction, or renovations $ 
Cultural resources (e.g., historic structure restoration/ renovation) $ 

Natural resources (e.g., native plants, natural lands restoration) $ 
Maintenance equipment (e.g., mowers, chippers, blowers, chainsaws) $ 

Other facilities and landscape maintenance $ 
Vehicles (e.g., trucks/cars, UTVs, golf carts, accessible devices, etc.) $ 

Amenities (e.g., water fountains, benches, picnic tables, recreational equipment, kiosks etc.) $ 
Park employees or volunteers support (e.g., interns, training, uniforms, awards, or recognition) $ 

Big ticket visitor center exhibits or interpretation updates $ 
Park exhibits, displays, signage  $ 

Park publications, brochures, maps, etc. $ 
Programing/interpretation support material purchases $ 

Other program services $ 
Total Program Service Expenses  $ 

Visitor Services Revenue are revenues and the sources generated from fundraising on park property. Do not use commas. 

Park gift shops, craft stores, and concession sales $ 
Merchandise sales (e.g., plants, firewood, ice, t-shirts, hats, etc.) $ 

Programs and Special Events (e.g., fundraising workshops, seasonal events, concerts, etc.) $ 
Vending (e.g., drink machines, penny press, laundry, Wifi, etc.) $ 

Rentals (e.g., bikes, canoe, kayak, SUPs, etc.) $ 
In-park donation boxes $ 

Other visitor services revenue $ 
Total Visitor Services Revenue $ 

NET ASSETS: $ 
ations end of last year’s Total Assets minuOrganiz s Total Liabilities. This is not the above’s Visitor Service Revenue minus 

Program Service Expenses.  

CSO AUDIT THRESHOLD:  
Last Calendar Year’s Total Expenses (including grants) $ 
Are the CSO’s annual total expenses $300,000 including grants? Then Section 215.981(2), Florida Statute requires an 
independent CPA audit using Government Audit Standards (U.S. GAO Yellow Book). The audit is due by September 1 (9 
months after the CSO’s calendar year ends) to the Florida Auditor General and to the Department.  

CONFIRM ATTACHMENTS: 
Code of Ethics  
The most recent Internal Revenue Service (IRS) Form 990, 990-EZ, or 990-N receipt. All IRS Form 990’s must be 
complete with Part III Program Service and all appropriate Schedules (A, O, and others as appropriate). If filing an 
IRS extension, attach the IRS 8868 receipt and the most recent complete 990 and schedules. 
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Ybor City Museum Society, Inc. 
CODE OF ETHICS 

 
PREAMBLE 
 

(1) It is essential to the proper conduct and operation of Ybor City Museum Society, Inc. (herein 
“CSO”) that its board members, officers, and employees be independent and impartial and that 
their position not be used for private gain. Therefore, the Florida Legislature in Section 112.3251, 
Florida Statute (Fla. Stat.), requires that the law protect against any conflict of interest and 
establish standards for the conduct of CSO board members, officers, and employees in situations 
where conflicts may exist. 
 

(2) It is hereby declared to be the policy of the state that no CSO board member, officer, or 
employee shall have any interest, financial or otherwise, direct or indirect, or incur any obligation 
of any nature which is in substantial conflict with the proper discharge of his or her duties for the 
CSO.   To implement this policy and strengthen the faith and confidence of the people in Citizen 
Support Organizations, there is enacted a code of ethics setting forth standards of conduct 
required of Ybor City Museum Society, Inc. board members, officers, and employees in the 
performance of their official duties.  
 

STANDARDS 
 
The following standards of conduct are enumerated in Chapter 112, Fla. Stat., and are required by 
Section 112.3251, Fla. Stat., to be observed by CSO board members, officers, and employees. 
 

1. Prohibition of Solicitation or Acceptance of Gifts 
 
No CSO board member, officer, or employee shall solicit or accept anything of value to the recipient, 
including a gift, loan, reward, promise of future employment, favor, or service, based upon any 
understanding that the vote, official action, or judgment of the CSO board member, officer, or employee 
would be influenced thereby. 
 

2. Prohibition of Accepting Compensation Given to Influence a Vote 
 
No C S O  b o a r d  me mb e r ,  officer, or employee shall accept any compensation, payment, or thing of 
value when the person knows, or, with reasonable care, should know that it was given to influence a 
vote or other action in which the CSO board member, officer, or employee was expected to participate 
in his or her official capacity. 
 

3. Salary and Expenses 
 
No CSO board member or officer shall be prohibited from voting on a matter affecting his or her salary, 
expenses, or other compensation as a CSO board member or officer, as provided by law.  
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4. Prohibition of Misuse of Position

A CSO board member, officer, or employee shall  not corruptly use or attempt to use one’s official 
position or any property or resource which may be within one’s trust, or perform official duties, to secure 
a special privilege, benefit, or exemption. 

5. Prohibition of Misuse of Privileged Information

No CSO board member,  officer, or employee shall disclose or use information not available to 
members of the general public and gained by reason of one’s official position for one’s own personal 
gain or benefit or for the personal gain or benefit of any other person or business entity. 

6. Post-Office/Employment Restrictions

A person who has been elected to any CSO board or office or who is employed by a CSO may not 
personally represent another person or entity for compensation before the governing body of the CSO 
of which he or she was a board member, officer, or employee for a period of two years after he or she 
vacates that office or employment position.   

7. Prohibition of Employees Holding Office

No person may be, at one time, both a CSO employee and a CSO board member at the same time. 

8. Requirements to Abstain From Voting

A CSO board member or officer shall not vote in official capacity upon any measure which would affect 
his or her special private gain or loss, or which he or she knows would affect the special gain or any 
principal by whom the board member or officer is retained.  When abstaining, the CSO board member 
or officer, prior to the vote being taken, shall make every reasonable effort to disclose the nature of his 
or her interest as a public record in a memorandum filed with the person responsible for recording the 
minutes of the meeting, who shall incorporate the memorandum in the minutes.  If it is not possible for 
the CSO board member or officer to file a memorandum before the vote, the memorandum must be filed 
with the person responsible for recording the minutes of the meeting no later than 15 days after the vote. 

9. Failure to Observe CSO Code of Ethics

Failure of a CSO board member, officer, or employee to observe the Code of Ethics may result in the removal 
of that person from their position.  Further, failure of the CSO to observe the Code of Ethics may result in the 
Florida Department of Environmental Protection terminating its Agreement with the CSO. 
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8868 Application for Automatic Extension of Time To File an
Exempt Organization Return

Automatic 6-Month Extension of Time. Only submit original (no copies needed).
All corporations required to file an income tax return other than Form 990-T (including 1120-C filers), partnerships, REMICs, and trusts

Type or Taxpayer identification number (TIN)
print

Application

1

2

3a
$

b
$

c Balance due. Subtract line 3b from line 3a. Include your payment with this form, if required, by 
$

Caution: If you are going to make an electronic funds withdrawal (direct debit) with this Form 8868, see Form 8453-TE and Form 8879-TE for payment

For Privacy Act and Paperwork Reduction Act Notice, see instructions.

Form

 File a separate application for each return.

Name of exempt organization or other filer, see instructions.

Number, street, and room or suite no. If a P.O. box, see instructions.

City, town or post office, state, and ZIP code. For a foreign address, see instructions.

Form 990 or Form 990-EZ

Form 990-T (corporation)

Form 4720 (other than individual)

Form 990-T (sec. 401(a) or 408(a) trust)
Form 5227

Form 4720 (individual)

Form 990-T (trust other than above)
Form 6069

Form 990-PF

Form 1041-A

Form 8870

The books are in the care of   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Telephone No. Fax No.
If the organization does not have an office or place of business in the United States, check this box  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
If this is for a Group Return, enter the organization's four digit Group Exemption Number (GEN) . If this is

for the whole group, check this box  . . . and attach
a list with the names and TINs of all members the extension is for.

I request an automatic 6-month extension of time until  . . . . . . . . . . . . . . .

calendar year or

tax year beginning  . . . . . . . . . . . . . . . . . , and ending  . . . . . . . . . . . . . . . . . . .

If the tax year entered in line 1 is for less than 12 months, check reason: Initial return Final return
Change in accounting period

If this application is for Forms 990-PF, 990-T, 4720, or 6069, enter the tentative tax, less any
nonrefundable credits. See instructions.
If this application is for Forms 990-PF, 990-T, 4720, or 6069, enter any refundable credits and
estimated tax payments made. Include any prior year overpayment allowed as a credit.

using EFTPS (Electronic Federal Tax Payment System). See instructions.

(Rev. January 2022)
OMB No. 1545-0047

Department of the Treasury
Internal Revenue Service

File by the
due date for
filing your
return. See
instructions.

Form 8868 (Rev. 1-2022)

DAA

•

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

must use Form 7004 to request an extension of time to file income tax returns.

the organization named above. The extension is for the organization's return for:
, to file the exempt organization return for

3a

3b

3c

Enter the Return Code for the return that this application is for (file a separate application for each return)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Is For Code
Return

01
03
04
05
06

Is For
Application Return

Code

07

08
09
10
11
12

•
•

 Go to www.irs.gov/Form8868 for the latest information.

Electronic filing (e-file). You can electronically file Form 8868 to request a 6-month automatic extension of time to file any of the 
forms listed below with the exception of Form 8870, Information Return for Transfers Associated With Certain Personal Benefit
Contracts, for which an extension request must be sent to the IRS in paper format (see instructions). For more details on the electronic
filing of this form, visit www.irs.gov/e-file-providers/e-file-for-charities-and-non-profits.

instructions.

 . If it is for part of the group, check this box  . . . .

YBOR CITY MUSEUM SOCIETY INC 59-2274494

2009 N ANGEL OLIVA SR STREET

TAMPA FL 33605

01

CHANTAL HEVIA
2009 N ANGEL OLIVA SR STREET
TAMPA FL 33605

813-247-1434

11/15/23

X 2022

0

0

0

100965 05/31/2023 1:02 PM



Name: YBOR CITY MUSEUM SOCIETY INC
Tax Authority: US EXT
Details: Ack issued by agency:05/08/2023
Postmark 05/08/2023 11:34:46 AM ET
ELF filename=100965.990_EXT.2022_0.US.XEF
Accepted
SubID=50324220231280015806
AltReturn:1




























































































	Structure Bookmarks
	Document


	CSO Name: Ybor City Museum Society, Inc.
	Mailing Address: P.O. Box 5421, Tampa, FL 33675
	Telephone Number: 813-247-1434
	Website Address: www.ybormuseum.org
	Code of Ethics on website: Yes
	CSO Mission statement: Preserving, promoting, and celebrating the unique cultural heritage of Ybor City and supporting the Ybor City Museum State Park.
	Brag - Results Obtained: As the first CSO in the State Park System, the Ybor City Museum Society celebrated its 40th Anniversary in 2022. Discussions throughout 2021 and 2022 addressed ways to celebrate this momentous occasion with a “big bang”, and in a manner that would both create an impact in the community and kick off a new era for the CSO and the Park. We will be holding an Anniversary costume party in the garden on October 14, 2023 to celebrate. The theme will be the 1920s when Ybor City was "alive"! The name of the celebration is "Viva! Ybor Comes Alive" and we are hoping to encourage more participation from the young working members of the community, who have up until recently been inactive. We hope they will be encouraged to get involved in order to continue our mission of preserving Ybor City's heritage for future generations.

YCMS traditionally hosts the Buildings Alive! Architecture Hop annually at the beginning of March. 2022 celebrated the 10th Anniversary with 10 buildings and was a great event. A 30 second demo will be attached to our new website when it goes live to encourage users to attend more events. 

The CSO hosted the 38th Annual Legacy Awards Brunch in October and presented three awards honoring major historical figures in Ybor City’s history — Vicente Martinez-Ybor, Anthony “Tony” Pizzo, and the Adela Gonzmart. Despite a devastating hurricane, guests were in attendance, including the son of one of the recipients via Face-time, who was trapped in Naples by the closing of I-75. The afternoon filled with stories of old Tampa history told from the perspective of both presenters and awards recipients.  

The highlight of the year was from October to December when we were able to install a brand new exhibit, "Following Fernando's Footsteps: A Tale of Tampa's "Invisible Immigrants." This exhibit is an extension of an exhibit in Spain, "Emmigrantes Invisibles", which was curated by Dr. James Fernandez of NYU and Luis Arego, a Spanish cinematographer.  Their work highlights the multitude of Spanish immigrants who came to the United States and other parts of the world and were forgotten. Our local historian, Tony Carreno, who wrote "Fernando's Footsteps", a historical fiction about a young Spanish immigrant who came to Tampa in search of a better life, also worked with Dr. Fernandez and Luis Arego on their project. Our exhibit mixes the literature with the historical facts of the Spanish immigrants who settled in Ybor City and helped build the city that we know today. The event was a four-part series in which we held special events to boost interest in the museum. First was with the JC Newman Co., a local partner who supports our mission, in which Mr. Carreno read part of his book in the true Ybor City "lector" way. The second event was the exhibit opening, which despite being postponed a few days due to a late in the season tropical storm, was successful and the exhibit is still being marketed. The last two events were a documentary screening in which Luis Arego flew in from Spain to be a part of, and a panel discussion with local historians and Mr. Arego gave the history of the Spanish immigrants from the late 1800s and early 1900s. Both events were held at the Centro Asturiano and Centro Espanol, both local partners who support our mission.

The update of a new website that is more user friendly began late in 2022 and will go live in May 2023. This new website will help draw more attention to the park and highlight the state rangers and volunteers. 
	Next three year plans: Despite the change in leadership at the end of December 2022/beginning of January 2023, the CSO remains steadfast and supportive of the Ybor City Museum State Park. There have already been two events in 2023, one being an Appreciation Celebration, in which volunteers and state rangers were celebrated along with the members of YCMS. The event was free to all who came, two of which renewed their memberships so that they could attend the event. It gave the members a chance to see the rangers and volunteers who work so diligently to run an amazing state park. There will be a new, user friendly website implemented in 2023 to help draw new visitors to the state park, with several events still planned for the remainder of the year, including Legacy, Viva, a Holiday Social, and a Santa Lucia celebration. We also plan on sprucing up the courtyard since the Casita tours have re-opened. We will be sending out a press release and social media posts to remind people of the reopened Casita tours. 

The continuation of events are important in growing the awareness of the park and create membership and visitors to the museum. The CSO will build on its activities and accomplishments in order to fulfill its mission and the needs of the park. Given the popularity and growing audience of Buildings Alive!, this event will continue in coming years. 2023 was a huge success with implemented discounts for military, first responders, and educators. We also witness a shift to a younger audience who are excited about this event and already looking forward to next year. Additional events and programs will be developed in collaboration with park management and staff and community partners. We plan on doing more community involved functions in order to show community support and extend the reach of our mission. Other exhibits will either be refreshed or newly created to give the Park’s audiences new reasons to visit the museum, including the possibility of a floating temporary exhibit. 

Lesson plans, classroom activities, and games are continually in development to encourage visits to the museum by school groups, as well as a teaching tool in the classroom. Field trips have increased in 2023 and we have been encouraging school groups to pass along word of the museum. The newly installed "Fernando's Footsteps" has helped give us an opportunity to reach out to schools to show that we have the perfect representation of early immigration to Tampa, Florida, and the United States. We are also extending our presentations to retirement homes for individuals who are unable to visit the museum, we take the museum to them.

Areas of support will include, but are not limited to, on-site exhibits, programming, educational opportunities and materials, community outreach, an Online and social media presence, fundraising, marketing, and public relations support. Annual events, garden rental management, and ongoing projects will also continue in the coming years. Funding for projects in the park will be provided as available and needed. 
	Number paid general members: 48
	Number Board of Directors:  21
	Total Board Hours:  780
	Park Manager comments: This year has brought many welcomed changes! A new interim CEO was hired in March. Ms. Mata has been working diligently to increase the support to the park and overall morale within the CSO staff. The relationship between the CSO and Park has blossomed. We are working together on using the Annual Program Plan to help steer our project plan and increase attendance and revenue. We are also working together on our annual event plan to increase the number of events for next year.
	CSO President comments: As the new CEO, I can only relate to the relationship between the park and CSO since I have been in place. I began the relationship when I was still the curator and working on Fernando's Footsteps. I was lucky enough to spend time with several of the rangers during that time and built relationships with them founded on trust. Louis Ferris and Rizzo Ortiz were two of the rangers, in addition to Kyle who I was lucky enough to work with in the early part of my employment. I began my CEO position with attending the park and CSO meeting in January of 2023. I learned so much from the other CSOs and though we are a bit different in our make-up, I learned ways to improve our relationship with the park and the community. Kyle and I work very well together and I look forward to what we can accomplish moving forward. 
	Buildings: 
	Cultural Resources: 
	Natural Resources: 
	Maintenance Equipment: 20.96
	Landscaping: 2301.08
	Vehicles: 
	Amenities: 232.07
	Staff support: 
	Exhibits: 12374.02
	Displays: 
	Publications: 80.00
	Program materials: 38.00
	Other program services: 12066.25
	Total Program Services: 27112.38
	Gift shop: 
	Merchandise sales: 
	Progams and events: 20563.00
	Vending: 
	Rentals: 
	Donation boxes: 
	Other revenue: 3945.
	Total Visitor Services Revenue: 24508
	Total Year's Expenses: 306881.91
	Code of Ethics attached: Yes
	IRS Forms attached: Yes
	Net Assets: 432907.34


